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1. PURPOSE OF THE DOCUMENT

1.1. This Anti-Corruption Policy (hereinafter - the "Policy") is the basic document for the
PROFITEC, Ltd (hereinafter - "PROFITEC") which defines the key principles and requirements
aimed at preventing corruption and compliance with the applicable anti-corruption laws by
PROFITEC company, members of its management bodies, its employees and other persons who
may act on behalf of PROFITEC.

1.2. The Policy is developed in accordance with Russian legislation and the Charter of PROFITEC
as well as with the requirements of the US Foreign Corrupt Practices Act (FCPA), the UK Bribery
Act 2010 and international conventions against bribery and corruption.

2. POLICY OBJECTIVES

2.1. The Policy reflects the commitment of PROFITEC to high ethical standards of conduct of an
open and fair business for improvement of the corporate culture, following the best practices of
corporate governance and maintaining business reputation of PROFITEC at the proper level.

2.2. PROFITEC sets the following goals:

. To minimize the risk of involvement in corrupt activities PROFITEC companies, officers
and employees, regardless of their position (hereinafter collectively referred to as
"Employees").

. To provide uniform understanding of PROFITEC policy of rejection of corruption in all its
forms and manifestations for shareholders, suppliers, employees, members of management
bodies and other persons.

. To summarize and explain the basic requirements of the anti-corruption laws of the
Russian Federation, the USA and the UK, which may be applied to PROFITEC and the
Employees.

. To define for the Employees of PROFITEC the duty to know and comply with the
principles and requirements of this Policy, the key rules of the applicable anti-corruption
legislation, as well as adequate procedures to prevent corruption.

3. SCOPE AND RESPONSIBILITIES

3.1. All Employees of PROFITEC should be guided by this Policy and comply strictly with its
principles and requirements.

3.2. The head of PROFITEC is responsible for the organization of activities aimed at the
implementation of the principles and requirements of this Policy, including the appointment of the
persons responsible for the development, implementation and monitoring of anti-corruption
procedures.

3.3. Principles and requirements of this Policy shall apply to agents and representatives of
PROFITEC, members of management bodies and Employees, as well as other persons, in cases
where the respective responsibilities are enshrined in treaties with them, in their internal documents,
or derive directly from the law.

4. APPLICABLE ANTI-CORRUPTION LEGISLATION

4.1. Russian anti-corruption legislation: PROFITEC and all Employees must comply with the
norms of Russian anti-corruption legislation, established in the Criminal Code of the Russian
Federation, Code of Administrative Offences of the Russian Federation, Federal Bribery Act and
other regulations, the basic requirements of which are prohibition of bribery, commercial payoff and
mediation in bribery.

42. American anti-corruption legislation: PROFITEC and all Employees must comply with the



norms of the US Foreign Corrupt Practices Act which:

4.2.1. prohibits the provision (and even an offer, promise or approval) of anything of value,
whether in the form of cash, tangible assets or intangible benefits (such as personal gain), to
any non-US official, political party or candidate for political office in order to improve or retain
business opportunities or to provide such business opportunities for any other person;

4.2.2. requires companies to keep accurate and complete financial records, and maintain a
system of internal control, aimed at the prevention and detection of improper payments,
committed directly or indirectly at the expense of the company.

4.3. British anti-corruption legislation: PROFITEC and all Employees must comply with the
norms of UK Bribery Act 2010, the basic requirements of which are formulated as follows:

4.3.1. prohibition of giving bribes, i. e. (i) provision or (ii) promises to provide any financial
or other benefit/advantage with the intent to induce a person to perform his/her duties
improperly;

4.3.2. prohibition of receiving bribes, i. e. (i) receiving or (ii) consent to receive any
financial or other benefit/advantage for the improper performance of duties;

4.3.3. prohibition of bribing foreign public officials, i. e. (i) provision or (ii) promises to
provide (directly or through a third party) any financial or other benefits/advantages to a
foreign government official in order to influence the performance of his/her official duties to
obtain/retain business or provide competitive or other advantages to a commercial
organization;

4.3.4. prohibition of encouragement of bribery, i. e. absence of adequate procedures in
a commercial organization designed to prevent giving or receiving bribes by persons
connected with the organization in order to obtain or retain business or provide commercial
and competitive advantages.

44. In Russia, the USA, the UK and other countries around the world "corrupt practices" refer to
giving or receiving bribes, mediation in giving and receiving bribes, abuse of official position or
authority, commercial payoff, facilitation payments, illegal use of his/her position by the official in
order to obtain benefits in the form of money, property or other assets, services, any rights for
themselves or for other persons or illegal provision of benefits or rights to that person by other
persons.

45. In view of the foregoing, it is strictly prohibited for all the Employees of PROFITEC (directly or
indirectly, personally or through the intermediary of third parties) to engage in corrupt activities,
offer, give, promise, ask for and receive bribes or to make payments in order to facilitate
administrative, bureaucratic and other formalities in any form, including in the form of money, goods,
services, or other benefits, to any person and from any person or organization, including commercial
organizations, public authorities and autonomous bodies, public officials, private companies and
their representatives.

46. PROFITEC and the Employees must comply with anti-corruption laws of Russia, the USA, the
UK and the principles and requirements of the Policy.

5. KEY PRINCIPLES

5.1. Mission of the executive team

PROFITEC executive team should form the ethical standard of uncompromising attitude to all forms
and manifestations of corruption at all levels, setting an example by their own behavior.

PROFITEC adheres to the principle of rejection of corruption in all its forms and manifestations (the
principle of "zero tolerance") during the implementation of daily activities and strategic projects,
including those in cooperation with shareholders, investors, contractors, representatives of the
authorities, autonomous bodies, political parties, its Employees and any other persons.

5.2. Periodic risk assessment

PROFITEC identifies and updates from time to time the indicators of corruption risks, typical for the
activities of the group companies, and potentially vulnerable business processes.
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5.3. Adequate anti-corruption procedures

Adequate procedures for prevention of corruption, reasonably corresponding to identified risks, are
developed and implemented inside PROFITEC and control of compliance with these procedures is
carried out.

5.4. Checking contractors

PROFITEC uses reasonable endeavors to minimize the risk of business relationships with
contractors, that may be involved in corrupt practices, for which an assessment of contractors’
tolerance to bribery is carried out, including checking if they have their own anti-corruption policies
and procedures, their willingness to comply with the requirements of this Policy and include anti-
corruption clauses in contracts, as well as provide mutual assistance for ethical business practices
and prevention of corruption.

5.5. Creation of awareness and training

PROFITEC places this Policy on the private website, openly declares its opposition to corruption,
welcomes and encourages compliance with the principles and requirements of this Policy of all
contractors, Employees and other persons and helps to improve the level of anti-corruption culture
by creation of awareness and training.

5.6. Monitoring and control

PROFITEC monitors the implementation of procedures of corruption prevention, monitors
compliance and improves them if necessary.

6. GIFTS AND REPRESENTATIVE EXPENSES

6.1. Gifts and representative expenses, including business hospitality, which the Employees may
give to other individuals and organizations on behalf of PROFITEC, or which the Employees may
receive from other persons and organizations in connection with their work in PROFITEC, must meet
the following criteria:

. be directly related to the legitimate objectives of PROFITEC, for example, to a
presentation or completion of business projects or generally accepted holidays such as
Christmas and New Year, International Women's Day, anniversaries, birthdays;

. be reasonably justified, proportionate and not be luxury goods;

. not constitute a disguised fee for the service, act, omission, connivance, protection,
granting rights, adoption of certain decisions about a deal, agreement, license, permit, etc. or
attempt to influence the recipient with other illegal or unethical purpose;

. not create reputational risk for PROFITEC, the Employees and other persons;

. not contradict the principles and requirements of this Policy, the Code of Business
Ethics and Corporate Conduct, other internal documents of PROFITEC and standards of
applicable law.

6.2. Gifts in the form of money, cash or non-cash, in any currency on behalf of PROFITEC, the
Employees and representatives of the companies of the group to third parties are not allowed.

F 8 PARTICIPATION IN CHARITABLE ACTIVITY AND SPONSORSHIP

7.1. PROFITEC does not fund charitable and sponsorship projects in order to obtain commercial
advantages in specific projects with the participation of PROFITEC.

8. PARTICIPATION IN POLITICAL ACTIVITY

8.1. PROFITEC does not participate in any political activity and does not fund political parties,
organizations and movements in order to obtain commercial advantages in specific projects with the
participation of PROFITEC.

9. INTERACTION WITH GOVERNMENT EMPLOYEES



9.1. PROFITEC does not permit the payment of any expenses for government employees and their
close relatives (or for their benefit) in order to obtain commercial advantages in specific projects with
the participation of PROFITEC, including expenditures on transport, accommodation, meals,
entertainment, PR-campaigns, etc. or getting other benefit at the expense of PROFITEC.

10. INTERACTION WITH THE EMPLOYEES

10.1. PROFITEC requires its Employees to abide by the present Policy, informing them of the key
principles, requirements and sanctions for violations.

10.2. To form an appropriate level of anti-corruption culture, an introductory training on the
provisions of the present Policy and related documents is conducted with the new Employees and
for the current employees the periodic information seminars are given in on-site and/or online form.

10.3. Compliance of the Employees with the principles and requirements of the present Policy is
taken into account during formation of personnel reserve for promotion to higher positions, as well
as in the case of imposing summary punishments.

11. PAYMENTS THROUGH INTERMEDIARIES OR FOR THE BENEFIT OF THIRD PARTIES

11.1 PROFITEC and its Employees are prohibited to attract and use intermediaries, partners,
agents, joint ventures, or other persons for committing any acts that contradict the principles and
requirements of the present Policy or standards of the applicable anti-corruption laws.

11.2 PROFITEC ensures the availability of procedures for checking the intermediaries, partners,
agents, joint ventures and other persons in order to prevent and/or detect violations described
above to minimize and prevent risks of involvement of PROFITEC in corrupt activities.

12 KEEPING ACCOUNT BOOKS AND RECORDS

12.1 All financial transactions must be reflected accurately, correctly and with a sufficient level of
detail in the accounting records of PROFITEC; they must be documented and available for
inspection.

12.2 PROFITEC has appointed an Employee, who is personally responsible for the preparation and
submission of complete and accurate accounting records within the terms established by the
applicable law.

12.3 Any distortion or falsification of accounting records of PROFITEC is strictly prohibited and
regarded as an illegal action.

13. NOTIFICATION OF FAULTS

13.1. If any Employee of PROFITEC or other persons are doubtful in the legality or ethical feasibility
of their actions as well as actions, omissions or suggestions of other Employees, contractors or
other persons that interact with PROFITEC, they may notify the Director of PROFITEC and, if
necessary, get recommendations and clarification on the situation.

14. WAIVER OF RESPONSE AND SANCTIONS

14.1. PROFITEC declares that no employee will be subject to sanctions (fired, demoted, deprived of
the bonus) if he reported the alleged facts of corruption or if he refused to give or receive a bribe to
commit commercial payoff or provide mediation in bribery, including the cases when such refusal
caused loss of profit or any commercial and competitive advantages were not obtained.

15. AUDIT AND CONTROL

15.1 Internal and external audits of financial and economic activity, control over the completeness
and correctness of the data reflected in the accounting records and compliance with applicable laws
and internal regulations of PROFITEC, including the principles and requirements specified in this
Policy, are conducted regularly in PROFITEC.

15.2 As a part of the internal control procedures inspections of key business processes, including
random checks of legality of payments, their economic feasibility, expediency of expenses (including
those for confirmation of primary accounting documents and compliance with the requirements of
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this Policy) are carried out in PROFITEC.

16. ALTERATION

16.1. In the case of identifying underperforming provisions of this Policy or the associated business
processes, or changes in the requirements of the applicable law of the Russian Federation, the
United States, the United Kingdom or other countries of the world, the head of PROFITEC must
organize development and implementation of an action plan on updating this Policy and/or business
processes.

17. LIABILITY FOR NON-FULFILLMENT (IMPROPER FULFILMENT) OF THIS POLICY

17.1 The Employees of PROFITEC, regardless of their position, are personally responsible for
adherence to the principles and requirements of this Policy, as well as actions (inaction) of their
subordinate persons who violate these principles and requirements.

17.2 As PROFITEC may be subject to sanctions for involvement of its Employees, contractors and
other related persons in corrupt activities, official investigations will be initiated on every reasonable
suspicion or established fact of corruption to the extent permitted by the applicable legislation.

17.3 Persons found guilty of violating the requirements of this Policy may be subject to disciplinary,
administrative, civil or criminal liability on the initiative of PROFITEC, law enforcement authorities or
other persons in the manner and on the grounds provided by the legislation of the Russian
Federation, the Charter of PROFITEC, local regulations and employment contracts as well as,
where appropriate, in accordance with the applicable regulations of the US Foreign Corrupt
Practices Act, the UK Bribery Act and other similar foreign regulations.
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L HA3HAYEHUE OOKYMEHTA

11. Hactosiwaa AHTMKOppynumoHHaa nonutuka (ganee - «[MonuTuka») aBnseTca 6a3oBbiv
AokymeHToM ana O6uwecTtBa C orpaHMYeHHoW OTBEeTCTBEHHOCTbo «IMPO®UTOIK» (manee -
«MPO®UTOK»), onpegenswowmm KAYeBble MpUHUUNBI U TpeboBaHMs, HanpaBneHHble Ha
npeaoTBpalleHrMe  Koppynuum n  cobniogeHne HOpM  MPUMEHMMOrO  aHTUKOPPYMLMOHHOMO
3akoHogatenbcTea komnaHnen NMPOOUTOIK, uneHamn ee opraHoB ynpaBneHusi, paboTHMKamMu n
WHbIMKM Nl aMK, KOTOpbIE MOTYT AeACTBOBaTb OT nmeHu NPOOUTOK.

12. Tllonuntnka paspaboTtaHa B COOTBETCTBMM C 3akoHogatenbctBoM Poccunckon Pepepaumu,
YctaBom NMPOOUTOIK, a Takke ¢ yyetom TpebosaHun 3akoHa CLUA o koppynuuu 3a pybexom
(FCPA), 3akoHa BenukobputaHun «O 6opbbe co BasTouHudectBoM» (UK Bribery Act 2010) u
MeXOyHapoAHbIX KOHBEHLMI No 6opbbe CO B3ATOYHNYECTBOM U KOPPYNLUMENR.

2. LIENU NOJTUTUKHU

2.1. TMonutuka otpaxaeT npusepxeHHocTb NMNPOPUTIK BbICOKMM aTMYECKUM CTaHAApTaM BeAEHUS
OTKPbITOTO M YEeCTHOro GusHeca A1 COBEPLUEHCTBOBAHUSA KOPMOPATMBHOW KyNnbTypbl, CNeaoBaHus
NyyWwMM npakTUKam KOpropaTUBHOIO yNpaBMneHus W NopAepXaHus OenoBow  penyTauuu
MPOPUTIK Ha OOMKHOM YPOBHE.

2.2. MNMPODUNTOIK crasut nepes cobown Lenu:

. MuHMMM3MpOBaTbL PUCK BOBMEYEHUSS B KOPPYMNUUOHHYKD OeATeNnbHOCTb KOMMaHuu
MPOPUTIK, OOMKHOCTHBLIX NnL, U paboTHUKOB, HE3ABUCMMO OT 3aHMMaeMOW OOSMKHOCTU
(manee coBMeCTHO - « COTPYOHUKNY).

. CcopmmpoBate y aKkuMOHEpPOB, KOHTPAreHToB, COTPYAHMKOB, YNEHOB OpraHoB
yrnpaBneHnss U MHbIX Nuy, eguHoobpasHoe noHumanue nonutukn NMPOPUTIK o Henpuatum
Koppynuuu B Ntobbix hopMax U NPOABEHUNAX.

. O606WnTL n pasbsCHUTb OCHOBHble  TpeboBaHus aHTUKOPPYMNLUUOHHOIO
3akoHopatenbctBa Poccuickon Pepepaumun, CLUA un BenukobputaHum, koTopble MOryT
npumeHsTbea K MPOPUTIK n CotpygHukam.

. YctaHoBuTb 06s13aHHOCTL CoTpyaHukoB NMPOPUTIK 3HaTb 1 cobnogate NpUHUMNBLL K
TpeboBaHua HacToswen MonuTukn, KnyYeBble HOPMbl MPUMEHUMOrO aHTUKOPPYMLMOHHOMO
3aKoHOAATENbCTBA, a TakKe afekBaTHble Npoueaypbl Mo NpegoTBPaLLEHNIO KOPPYNLUN.

3. OBJIACTb NPUMEHEHWUA N OBA3AHHOCTU

3.1. Bce CotpyaHukn TMPOOUTIK pomkHbl pyKOBOACTBOBATLCA HacToswen [lonutukom wn
HeyKOCHUTENbHO cobniogaTe ee NnpuHUMNbl 1 TpeboBaHus.

3.2. Pykoeogutenb NMPODPUNTIK oTBeyaeT 3a opraHvM3aumio BCEX MEPONPUATUA, HanpaBreHHbIX
Ha peanusaumilo NpuUHUMNOB M TpeboBaHUM HacTosiwen [MonuTukKM, BKMOYAs HasHadeHue nuu,
OTBETCTBEHHbIX 3a pa3paboTKy aHTUKOPPYNUUOHHBLIX Npoueayp, UX BHEAPEHME U KOHTPOSb.

3.3. MMpuHumnbl n TpeboBaHua HacTodAwen [loNUTUKM pacnpoCTPaHAKTCS Ha areHToB W
npegctasutenen NMPOPUTIK, uneHoB opraHoB ynpasneHus n CoTpyaHMKOB, a Takke Ha UHbIX NnL,
B TeX Cny4yasx, Korga COOTBETCTByKOLWME O0OS3aHHOCTU 3aKpenneHbl B LOroBopax C HUMW, B WX
BHYTPEHHUX AOKYMEHTaX, MO0 NPAMO BbITEKAIOT U3 3aKOHa.

4. NMPUMEHUMOE AHTUKOPPYNUUOHHOE 3AKOHOOATENBLCTBO

4.1. Poccunckoe aHTUKOPpPYNUUOHHOe 3akoHoaaTenbcTBO: [NIPOOUTIK n Bce CoTpyaHuKM
OOMMKHbI  cobnogaTtb  HOPMbl  POCCUMWCKOTO  @HTUKOPPYMNUMOHHOMO  3aKOHOAATEeNbCTBa,
YCTaHOBMEHHbIE, B TOM uucne: YronosHbIM kKogekcoMm Poccuickon ®epepauun, Kogekcom
Poccunckon ®epepaumm o6 agMMHUCTPATUBHBLIX NpaBoHapyleHuax. ®PenepanbHbiM 3akoHOM «O
NpoTMBOAENCTBUM Koppynuumny n WHBIMMN HOPMaTMBHbIMMN akTamu, OCHOBHbIMU
TpeboBaHMAMM KOTOPbIX ABNAOTCA 3anpeT Aayu B3ATOK, 3anpeT MosydyeHus B3STOK, 3anpeT
KOMMepYecKoro nogkyna v aanpeTt nocpeaHnyecTsa BO B3ATOYHUYECTBE.



4.2. AMepuKaHCKOe aHTUKOppPYNLUUOHHOe 3akoHoaaTenbcTBO: [NPODUTIK n Bce CoTpyaHMKN
OOIMKHbl cobniogate Hopmbl 3akoHa CLUIA o npoTuBogencTBum 3apybexxkHoOn KoppymnuMOHHON
npaktuke (US. Foreign Corrupt Practices Act), KOTOpPbI:

4.2.1. 3anpellaeT npegocrtaBneHne — U gaxe npeanoxeHue, obellaHne mnu ogodpeHne
yero-nnbo ueHHoro, Byab TO B hOpMe HanuyHbIX CPeacTB, MaTepuanbHbIX LLEeHHOCTEN Unu
HemaTepuanbHbiX Onar (kak, Hanpumep, JIMYHOW BbIrogbl), fOOMYy HeamepuKaHCKOMY
OOSMKHOCTHOMY NvLy, NOMUTUYECKOW NapTUM UNn KaHanaaTy Ha NONUTUYECKUIA MOCT B Liensix
NOMyYEeHUs UM COXPaHEeHUs AernOoBbIX BO3MOXHOCTEN UMW NPeAoCTaBNeHns Taknx AenoBbIX
BO3MOXXHOCTEWN KaKOMY-IMbo MHOMY nuuly;

4.2.2. TpebyeT OT KOMMaHUN BECTM OOCTOBEPHLIM M MOMHbIA (OMHAHCOBLIN YYeT, a Takke
noggepXvBaTb CUCTEMY BHYTPEHHEro KOHTPOMs, HanpaBrfieHHYK Ha npefoTBpalleHve u
BbISIBfiEHWE HeHaanexawux nnatexen, COBEepLUEHHbIX MPAMO WM KOCBEHHO 3a cyeT
cpeacTs KOMMNaHuu.

4.3. BpuTaHCKOoe aHTUKOPpPYNUUOHHOE 3akoHoaaTenbCTBO: [MPOOUNTIK n Bce CoTpyaHuku
OoImkHbI cobntogatb HopMbl 3akoHa Benukobputannm «O 6opbbe co B3ATOYHUYECTBOMY», OCHOBHbIE
TpeboBaHMsA KOTOPOro chOpMyNMPOBaHbI Kak:

4.3.1. 3anpeT paum B3ATOK, T.e. (i) npegocTtasnexHus unu (i) obellaHns NpeaocTaBUTb
nobylo PMHAHCOBYIO UMK UHYIO Bbirody / NpenmyLecTBO C YMbICNIOM NoByauTb Kakoe-nubo
NWLO BbINOMHUTL €ro AOMKHOCTHbIE 0693aHHOCTN HeHaanexawum obpasom;

4.3.2. 3anpeTt nony4vyeHus B3ATOK, T.e. (i) nonyyeHuns wnum (i) cornacusa nony4nTb nobyto
(PMHAHCOBYIO UMW UHYK BbIroAY/NPeuMyLLLEeCTBO 3a WCMOSTHEHME CBOWUX [OOJIKHOCTHbIX
obs13aHHOCTEN HeHaanexalm obpasom;

4.3.3. 3anpeT noAgKyna WHOCTPaHHbIX TrocyfapCTBeHHbIX chyxawmx, T.e. (i)
npegoctasneHmss unu (i) obelsaHns npegoctaBuTb (MPSAMO MMM Yepe3 TPEeTbUX Ivu)
WHOCTPaHHOMY rOCy4apCTBEHHOMY CryXallemy byt (OMHaAHCOBYHO Mnu Apyryto Bbirogy /
npeMMmyLiecTBa C LEenbio MOBMMATb Ha WCMNOSMHEHWE ero oduumanbHbiX oba3aHHoCTER,
ytobbl nonyuntb / ypepxaTb OusHec wnn obecneynTb KOHKYPEHTHbIE WAW  WHblE
npeMMyLLecTBa 4515 KOMMEPYECKON opraHm3aunm;

4.3.4. 3anpeT nNoOMycTUTenbCTBa B3SITOYHUYECTBY, T.€. OTCYTCTBME B KOMMEPYECKOW
opraHuM3auMn afekBaTHbIX MNpoueadyp, HanpaBneHHbIX Ha npedoTBpalleHVMe daduv unu
MONyYeHMs1 B3SITOK CBSI3aHHbIMW C TaKOW opraHusauuen nuuamm ¢ Lenbio npuobpectn unu
COXpaHUTb BuaHec, obecneynTb KOMMEpPYECKNE N KOHKYPEHTHbIE NMPEeUMyLLECTBA.

4.4. B Poccuu, CLUA, BenukobputaHum n gpyrux ctpaHax Mmpa «KoppynumMOHHbIMU AENCTBUSMUY,
Kak npaBumo, cYMTaloTCsa daya Wnn nosiydeHue B3SITOK, NOCpPeOHWYecTBO B Jadve Unv nostydeHuu
B3ATOK, 3noynotpebneHne CnyxebHbIM MOSIOKEHNEM UM MOMHOMOYUAMN, KOMMEPYECKUI NoaKymn,
nnaTexuv Ans ynpoweHus ¢gopmanbHOCTEN, HE3aKOHHOEe WCMOMb30BaHWe LOMMKHOCTHbIM JMLOM
CBOEro MofoXeHus And nofnyvYeHus BbIroAdbl B BUAE AeHer, LeHHOCTeN, MHOro MmyLlecTsa, yCnyr,
Kakux-nnbo npae anga cebs unu ona mHbIX nuy Nnbo He3akoHHOe MpefoCTaBfieHWe BbIrOAbl UNn
npas 3TOMY NULY UHBIMW NULaMW.

45. C yyeTom BbiwensnoxeHHoro Bcem CotpyaHukam NMPOPUTIK cTporo 3anpeltaercs, npsiMo
UM KOCBEHHO, JIMYHO UMM Yepes3 NocpeHUYecTBO TPEeTbUX NUL, y4acTBOBaTb B KOPPYMNLUMOHHbIX
AEeNCTBUAX, Npegnarate, AaBaTb, obewartb, NPOCUTb U NosyyYaTb B3SATKU UK COBEPLUATb MnaTexwu
ONA yNpoLleHns agMUHUCTPATUMBHbLIX, OlopoKpaTMdeckMx M npoymx copmManbHocTen B ntobown
dopme, B TOM 4vucne, B oopMe OEHEXHbIX CPeACcTB, LLeHHOCTEN, YyCnyr UM UHOW BbIrodbl, KakuM-
nmbo nuuaMm n OT KakuMx-mbo nNuy WnNu opraHusauuin, BKIIOYas KOMMepYeckue opraHusauuu,
opraHbl BMacTM W camoynpasfeHusi, FroCygapCTBEHHbIX CIyXawuX, YacTHbIX KOMMaHUM U uX
npeacrasuTenen.

4.6. TPOOUTIK n CoTpyaHukn JormkHbl cobnogaTb aHTUKOPPYNUUOHHbIE 3akoHbl Poccuu, CLUA,
BennkobpuTtaHum, a Takke NnpuHUMNbl n TpebosaHusa MonuTuku.

5. KNOYEBBIE NPUHUUNbI

5.1. Mwuccua pykoBoacTBa



Pykosogcteo [TPOPUTIK pomkHO dopmMupoBaTb STUYECKMA CTaHO4apT  HENPUMUPUMOro
OTHOLIEHUSA K NMobbIM hopMam M NPOSIBNEHUAM KOPPYNUMU Ha BCEX YPOBHSIX, MogaBas npumep
CBOVM MOBEAEHNEM.

MPOOUTIK npuaepxmBaeTcsa NpuHUMNAG HENPUATUS KOpPYNuUMK B NoObIX hopmax 1 NPOsiBIIEHUAX
(MPUHUMN  «HYNEeBOW TONEPaHTHOCTU») MpU OCYLLECTBNEHUN MOBCEAHEBHOW [OeATeNnbHOCTU U
cTpaTernyeckux MnpoekToB, B TOM YuCfe BO B3aMMOAEWCTBMM C akumoHepamu, MHBECTOpPaMMU,
KOHTpareHTamu, npeacraBuTeNAMM OpraHoB BracTu, CamMOYNpPaBIieHWUs, MOMUTUYECKUX NapTun,
csoumun CoTpyaHMKamMm 1 FI06bIMU UHBIMW NULLAMN.

5.2. MNepuopaunyeckasi oLeHKa pUCKOB

MPOPUTIK wunageHTUdULMPYET N NEPUOSUYECKN aKTyanuampyeT WHOMKaATOPbl KOPPYMNLUUOHHbIX
PUCKOB, XapaKTepHbIX ANA OeATEeNbHOCTU BXOOALWMX B rpynny KOMMAHWW, M NOTEHUManbHO
ysi3BMMble OM3HEC-NPOLIECChI.

5.3. ApeKkBaTHble aHTUKOPPYMNLMOHHbIE Npoueaypbl

BHytpn TMPOOUTOK paspabaTbiBaloTCA W BHEOAPAKOTCA  adeKkBaTHble npoueaypbl Mo
NpeaoTBpaLLEHNIO  KOppynuuK, pasyMHO OTBevalolue BbISBEHHbIM pUCKaM, UM NPOBOAMUTCS
KOHTpOnb nx cobntogeHus.

5.4. TlpoBepKa KOHTpareHToB

MPOOUNTIK npunaraeT pasymHble ycunus, 4To6bl MUHUMU3MPOBATL PUCK AENOBbIX OTHOLLUEHUN C
KOHTpareHTaMu, KOTOpble MOryT ObiTb BOBMEYEHbl B KOPPYMLUMOHHYIO AEATENbHOCTb, ANS 4ero
NpoBOAUTCS OLEHKa TONepaHTHOCTU KOHTpareHTOB K B3ATOYHMYECTBY, B T.4Y. NMPOBEpKa Hanuuus y
HUX COOCTBEHHbIX AHTMKOPPYMUMOHHLIX MNpouedyp WanM MNOMUTUK, WX TFOTOBHOCTM cobnoaatb
TpeboBaHua HacToswen [onuTukM M BKNKOYaTb B JOrOBOPbl AHTUKOPPYMUMOHHbLIE OrOBOPKX, a
Takke OKasblBaTb B3auUMHOE COAEWCTBME ONA 3TUYHOro BedeHuss BusHeca M npefoTBpalleHus
Koppynumu.

5.5. WUHdopmupoBaHue n obyyeHue

MPOPUTIK pasmewlaeTr Hactosiwyro [lonuvTMKy Ha BHYTPEHHEM calTe, OTKPbITO 3asiBNSAKT O
HeNnpUSATUM  KOPPYNUWUW, MNPUBETCTBYIOT U MOOLLPAOT cobniogeHve npuHUMNoB n TpebosaHun
HacTosiwen MonuTukn BCcemMn KoHTpareHTamu, COTpygHUKaMU WU UHbIMWM NMLAMU U COLENCTBYIOT
NOBbILUEHNIO YPOBHSI aHTUKOPPYMNUMOHHOM KyNbTypbl NyTEM MHOPMUPOBAHNUS N OOyYEHNS.

5.6. MOHMUTOPUHI U KOHTPOJb

MPOPUTIK ocyLlecTBNSET MOHUTOPUHI BHEAPEHHbLIX NpoLeayp No NpegoTBpaLLEeHNo KOppynunun,
KOHTponupyeT cobntogeHne, a Nnpn HeOOXOAMMOCTUN COBEPLLEHCTBYET UX.

6. TMOAOAPKU U NMPEOCTABUTEJNIbCKUE PACXO[ObI

6.1. Nogapkn 1 NpeacTaBuTENbCKME pacxodbl, B TOM Yucne Ha AernoBoe rocTenpumMMmcTBo, KOTopble
CotpyaHukn ot nmenm NMPOOUTIK moryT npegoctaBnsaTb ApYrMM Nuuam M opraHusaumam, nubo
koTopble COTpyAHUKM, B €BA3KM C Ux pabotom B NMPODPUTIK, moryT nonyyatb OT OPYrnx nuy u
opraHu3aLuin, OMKHbLI COOTBETCTBOBATL CreAYyHOLWNM KPUTEPUSIM:

. ObITb NPSAMO CBSA3aHbl C 3aKOHHbIMU Lensamun aedarenbHocTn NMPOOUTIK, Hanpumep, ¢
npeseHTaunmen wnNu 3aBeplleHnemM  OusHec-npoekToB, nMbo C  obLENpPUHATEIMU
npasgHukamu, Takmmm kKak PoxaectBo m HoebiM rog. MexayHapOOHbIN KEHCKUW LeHb,
namsTHble gaTbl, obuneu;

. OblTb pasyMHO OOGOCHOBaHHbLIMW, COPa3MEPHbLIMU U He SBMASTbCA NpeaMeTaMu
pOCKOLLY;
. He npeacTaBnsiTe coOOM CKpbITOE BO3HArpaXaeHuwe 3a  ycnyry, [newcteue,

Ges3nencTBre, MNOMYCTUTENbCTBO, MOKPOBUTENbLCTBO, MNPEAOCTaBreHve npaB, MPUHATUE
onpefeneHHoro peLleHnst O caernke, COrnalleHun, NUUEH3UW, paspelleHMn 1 T.N. unu
MOMbITKY OKa3aTb BMUSIHUE Ha NonyyaTtens ¢ UHOM He3aKOHHOW UM HESTUYHON LIENblo;

. He co3gaBaTb penyTaumoHHoro pucka ana NMPOPUTIK, CoTpyaHMKOB M MHBIX NNLL;

i HE NpPOoTUBOPEYNTb MNpuUHUUNamMm " Tpe6OBaHI/IFIM HacTodwen [MonuTUKK, KoOeKcoB



OENOBOW  3TMKM W KOPMOPATMBHOIO MOBEAEHWUsl, OPYrMM BHYTPEHHUM [LOKYMEHTaMm
MPODUNTIK 1 Hopmam NPUMEHMMOro 3akoHoAaTeNbLCTRA.

6.2. He ponyckatotcs nogapku ot umenn NMPODPUNTIK, CoTpyagHUKOB M NpeactaBuTenen KoMnaHum
rpynnbl TPETbMM NMUaM B BUAE AEHEXHbIX CPEACTB, HaNW4HbIX UM Ge3HanunyHblX, B nobon
Bantore.

7. YYACTWUE B BJIATOTBOPUTEJIbHOW OEATENIbHOCTU U CNTIOHCOPCTBO

7.1. NMPOPUTIK He duHaHCMpyeT OnaroTBOpUTENbHbIE M CMOHCOPCKME MPOEKTbl B  LENnsax
NoNy4eHUs1 KOMMEPYECKMX MPEUMYLLECTB B KOHKPETHLIX NpoekTax ¢ ydactnem NMPOPUTIK.

8. YYACTMUE B NOJIMTUYECKOU OEATENLHOCTU

8.1. MPODPUTIK He yyacTByeT B KakoM-MnMBO MOMUTUYECKON OEeATEeNbHOCTU U He (puHaHCcupyeT
NONUTUYECKNE NAPTUN, OpraHM3aunn N OBMXKEHNS B LLENsIX NOy4YEeHNsi KOMMEPYECKNX NPeMMyLLEeECTB
B KOHKPETHbIX npoekTax ¢ ydactnem NPOOUTIK.

9. B3AUMMOAEWCTBME C FOCYOAAPCTBEHHBIMU CNY>XALLIUMUN

9.1. NMPOPUTIK He ponyckaeT onnaTy NOBbIX PacXxo4oB 3a rOCYAApPCTBEHHbIX CRYXaLUMX U KX
6rM3KNX POACTBEHHUKOB (NN B UX MHTEpecax) B Liensx nony4eHns KOMMep4ecKkux npemmMmyLLecTs B
KOHKpeTHbIX npoektax NMPOPUTIK, B TOM 4ncre pacxoqoB Ha TpaHCMOPT, NPOXMBaHUE, NUTaHue,
pasBneyeHusi, PR-kamnaHum n 1.0., unu nonyyveHune nmm 3a cyet NPOPUTIK nHowm Beirogbl.

10. B3AUMOOEWCTBUE C COTPYOAHUKAMM

10.1. MPOPUTIK Tpebyer o1 cBomx CoOTpyaHMKOB cobntogeHnss Hactosiwen [lonuTtuku,
NHAOPMUPYSA MX O KMYEBLIX NPUHLMNAX, TpebOBaHMAX U CaHKUUSIX 32 HapYyLLUEHUS.

10.2. na dopMmMpoBaHMA Hagnexalwlero YpoBHA aHTUKOPPYMUMOHHOW KynbTypbl C HOBbIMU
CoTpyaHvKkamMu NpoBOANTCHA BBOLHbIV TPEHUHT MO MOMNOXEHMUAM HacToswen MonuTrukn n cBA3aHHbIX
C Hem [JOKymeHTOB, a Aansa pgeuncteywowmx CoOTpyOHUKOB MPOBOAATCA  Nepuoguydeckue
WHOPMAaLIMOHHbIE CEMUHAPbI B O4HOW U/Unu ANCTaHLMOHHON dhopMe.

10.3. Cobniogenne CotpyaHukamm NMPOOUTIK npuHumMnoB un TpebosaHun HacTodawen Monutukm
yunTbiBaeTcs npuv (OpPMUMPOBaHMM KaapoOBOro pes3epBa AN BbIABWXKEHWST Ha BblWecTosAwme
OOIMKHOCTU, a Takke Npu HaNoXeHUM ANCUUNIIMHAPHbBIX B3bICKAHWNA.

11. NNATEXW YEPE3 NOCPEOHUKOB UI1 U B MNMOJIb3Y TPETbUX JTUL

11.1 MPOPUTIK n nx CoTpygHukam 3anpeLlaeTcs npmeBnekatb UM MCNoNb3oBaTb NOCPEOHUKOB,
napTHepoOB, areHTOB, COBMECTHble NPeanpuUAaTUS UMW MHbIX NUL, ONS COBEpLUEHUSA Kakux-rmbo
OENCTBUKN, KOTOPbIE NPOTMBOpEeYaT NpuHumMnamMm n TpedoBaHmsM HacToswen MonnTuKM unm Hopmam
NPYMEHMMOr0 aHTUKOPPYNLUOHHOIO 3aKkoHoA4aTeNnbCTBa.

11.2 TIPOOUTIK obecneunBaeTr Hanuume npouenyp MO NPOBEPKE MOCPEOHMKOB, MapTHEPOB,
areHToB, COBMECTHbIX NpPeanpusaTUn M WHbIX NUY NS npegoTBpalleHus WU/vnv  BbiSBREHUS
OMUCaHHbIX BbIE HapyweHWd B UensX MWHMMU3aUMM U NpecedeHnss PUCKOB BOBMEYEHUS
NMPOPUTIK B KOPPYNLMOHHYIO AEATENbHOCTD.

12 BEAEHUE BYXITANTEPCKWUX KHUI N 3ANUCEN

12.1 Bce cmHaHcoBblEe onepaumm AoMKHbl BbiTb akkypaTHO, NPaBUITbHO 1 C AOCTATOYHBIM YPOBHEM
aetanusaumm oTpaxeHbl B GyxrantepckoM yyete NMPOOUTIK, 3agoKyMeHTUPOBaHbI U OOCTYMHbI
O5151 NPOBEPKMU.

122 B TIPOOPUTIK HasHayeH COTPyOoHUK, HECyLWMA nepcoHarnbHYyld OTBETCTBEHHOCTb 3a
NoaroToBKY M nNpeaocTaBrneHve MNOMHOM W OOCTOBEpHOW OyxranTepcKoW OTYETHOCTUM B
YCTaHOBIMEHHbIE NPUMEHUMbIM 3aKOHOAATENBCTBOM CPOKU.

12.3 WUckaxeHue wnu danbcudumkaums 6byxrantepckon otyeTHoctn [MPOPUTIK cTporo
3anpeLleHbl U pacLEeHMBATCA Kak NPOTMBO3aKOHHOE AEeNCTBME.



13. ONOBELWEHUE O HEQOCTATKAX

13.1. Tpu nosiBneHun y mwboro CotpyaHuka [MPOPUTIK wnuM uWHbIX NWL COMHEHWA B
NpaBOMEPHOCTN WM 3TUYHOCTM CBOMX [OENCTBUA, a Tawkke Jenctsun, 6e3genctsns unu
npeanoxeHunn gpyrmx CoTpyaHWKOB, KOHTPAreHTOB MMM MHbIX NAL, KOTOpble B3aMMOAEWCTBYHOT C
MPOPUTIK, oHn moryT coobwmtb 06 atom aumpektopy MNPOOUTOIK un, npm HeobGxogmmocTw,
nony4nTb pekoMeHAauMmn 1 pasbsiCHEHNSS OTHOCUTENBbHO CIOXMBLLENCS CUTyauun.

14. OTKA3 OT OTBETHbIX MEP U CAHKLIUA

14.1. NMTPODUNTIK 3aaBnseT o ToM, 4To HM oanH CoTpyaHUK He ByaeT NOABEPrHyT CaHKUMsM (B TOM
4Yucre yBOMEH, MOHWXKEH B AOSDKHOCTU, NIMWLEH MPeMun) ecrnm OH coobuiun o npegnonaraemMom
dakTe Koppynuumu, NMbo ecnun oH oTKasancsa gaTb Uiy NONyYnTb B3SITKY, COBEPLLUNTE KOMMEPYECKNN
nogKyn Unn okasaTb NOCPEAHNYECTBO BO B3ATOYHUYECTBE, B TOM YMCME €CMM B pe3yfibTaTe Takoro
otkasza y NMPOOUTIK Bo3HMKNA ynyLeHHasd Bbiroga Wnn He ObiM NONyYeHbl KOMMEPYECKNE U
KOHKYPEHTHbIE MpenMyLLecTBa.

15.  AYOUT U KOHTPOIb

151 B TMPO®PUTIK Ha peryndpHOM OCHOBE MPOBOAMTCHA BHYTPEHHUA W BHELWHUA ayauT
(PMHAHCOBO-X0O3ANCTBEHHON AEATENBbHOCTU, KOHTPOSb 3a MOSTHOTOW WM MPaBUNIbHOCTBID OTPaXKeHUs
AaHHbIX B Byxrantepckom yyeTe u cobrnogeHnem TpeboBaHMN NPUMEHUMOro 3aKoHo4aTenbCcTBa m
BHYTPEHHNX HOPMaTMBHbIX OOKYMeHTOB MPOOUTIK, B TOM umcne npuvHUMnoOB u TpeboBaHui,
YCTaHOBMNEHHbIX HacToALwen Nonntnkon.

152 B pamkax npouenyp BHyTpeHHero koHTpons B [MPO®UTOK npoBogaTca npoBepku
BbINONIHEHNST  KNIOYEBbIX OM3HEC-NpoLeccoB, BKNOYas BbIOOPOYHbIE MPOBEPKM  3AaKOHHOCTM
OCYLLECTBIISAEMbIX NaTeXemn, MX 9IKOHOMUYECKOM 06OCHOBAHHOCTU, LieniecoobpasHOoCTM pacxodos, B
T.M. Ha npegMeT MNOATBEPXAEHUS MEPBUYHBIMA YYETHbIMA [OOKYMEHTaMn W COOTBETCTBUA
TpeboBaHusIM HacTosLen MonnTUKN.

16. BHECEHWE U3MEHEHWUN

16.1. lpwn BbISBMEHUM HEOOCTATOMHO 3MAPEKTUBHBLIX MOMOXKEHUA HacToAwen [lonuTukn wunu
CBsI3aHHbIX C Hen 6usHec-npoueccoB NMPOOUTOIK, nnbo npn nameHeHMn TpeboBaHNN NPUMEHMMOIO
3akoHopatenbctBa Poccuiickon ®epepaumm, CLUA, BenukobputaHum unum WHbIX CTpaH Mupa
pykoBogutens [MPO®PUTOK opraHnsyet BbIpaboOTKy M peanusaumio nnaHa [EWCTBUA MO
aKkTyanusaumm Hactosiwen Nonutnkn n/unn GusHec-npoLLECCOoB.

17. OTBETCTBEHHOCTb 3A HEUCMNOJIHEHVE (HEHAONEXALIEE UCIMOJIHEHUE)
HACTOSALLEN NONTUTUKA

17.1 CotpyaHukn NMPODPUNTOK, HeszaBMCUMO OT 3aHMMaEMOW LOSMKHOCTM, HECYT MepcoHasbHYyo
OTBETCTBEHHOCTb 3a COOmntogeHne npuHUMNoB u TpeboBaHuMn HacToswen lMonutukn, a Takke 3a
aencteua (6e3gencTane) NOOUNHEHHbBIX UM NUL, HapyLLaoLWmMe 3TN NpUHUMNbLI U TpeboBaHuS.

17.2 Tockonbky NMPOPUTIK moxeT BbiTb NOABEPrHYTO CaHKUMSAM 3a yvactue ero CoTpyaHMKOB,
KOHTPareHTOB N WHbIX CBA3AHHbLIX C HUMU UL B KOPPYMNLUMOHHOW AEATENbHOCTU, TO MO KaXaomy
pasymMHO 0OOCHOBaHHOMY MOAO3PEHUID WKW  YCTAHOBMEHHOMY (pakTy koppynuun 6yayT
nHULMKMpoBaTbCA  cnyxebHble  paccnefoBaHMs B pamkax,  AONYCTUMbIX  MPUMEHUMbIM
3aKoHO4aTerNbCTBOM.

17.3 Jlvua, BMHOBHbIE B HapyLeHun TpeboBaHuii HacToswen MNonnuTrkn, MoryT ObiTb NPUBIIEYEHDI
K AUCUUNIIMHAPHOW, afMUHUCTPATUBHOW, rpaXgaHCKO-NMpaBOBOW UKW YroflOBHOW OTBETCTBEHHOCTU
no uHuumatmee MNMPODPUTIK, npaBooOXpaHUTEMbHbLIX OPraHOB MMM MHbIX NUL, B nopsigke M no
OCHOBaHuAM, MPeaycMOTPEHHbIM  3akoHogatenbcTtBom Poccunckon degepauun, YctasBowm
MPOOUNTIK, nokanbHbIMM HOPMATMBHBIMW akTamMyM W TPyaoBbiIMM [OOroBOopamMu, a Takke, B
COOTBETCTBYIOLLNX CIyYasaX U NpU Harnmymm oCHOBaHWN, B COOTBETCTBUU C NPUMEHUMbIMU HOPMaMU
3akoHa CLIA o npotuBogencteum 3apybexHon koppynumoHHon npaktuke (U.S. Foreign Corrupt
Practices Act), 3akoHa BenukobputaHum «O 6opbbe CO B3ATOYHMYECTBOM» WU APYrnx nNogobHbIX
WMHOCTPaHHbIX HOPMATUBHbIX aKTOB.





